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Answer Question No.1 (Part-l) which is compulsory, any eight from Part-ll, and any two
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from Part-lIl.
The figures in the right hand margin indicate marks.

Part-1
Answer the following questions:
Define merger in the context of corporate restructuring.
What is meant by a hostile takeover?
State one purpose of mergers and acquisitions (M&A).
Define Management Buyout (MBO).
What is due diligence in the M&A process?
What is a takeover defense?
What is cross-border acquisition?
Define divestiture.
What is downsizing?
What is strategic financial policy?

Part-ll
Only Focused-Short Answer Type Questions- (Answer Any Eight out of Twelve)
Explain the categories of mergers.
Describe the process of identification of a target company in M&A.
Explain valuation methods used in mergers and acquisitions.
Discuss the role of negotiation in acquisition.
Describe post-merger integration challenges.
Discuss the motives behind corporate takeovers.
Explain co-insurance effect in mergers.
Explain going private transactions.
Describe management buyouts (MBO) and leveraged buyouts (LBO).
Explain spin-offs and asset divestitures.
Discuss reengineering as a restructuring strategy.
Explain financial restructuring with examples.
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Part-lll
Only Long Answer Type Questions (Answer Any Two out of Four)

Discuss the relationship between financial policy and corporate strategy, highlighting
how firms balance financial goals with sustainable growth objectives.

Critically examine corporate restructuring strategies, including reorganization of debt,
equity restructuring, sale of assets, and downsizing.

Analyze takeover strategies and defenses adopted by firms, including cross-border
takeovers and their implications.

Explain employee buyouts, financial reconstruction, and turnaround strategies as tools
of corporate restructuring with suitable illustrations.
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